


■ Khalid A. Al-Falih, president and CEO, and other members of management listen to bulk plant operator Faisal Nemair 
present details on a temporary dye injection system that was fabricated in-house at Rabigh Bulk Plant. In the photo on 
the right, electrician Adnan Mandili demonstrates operation of a remote switch operator, a cost-effective alternative for 
circuit breakers. 
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At their monthly Executive 
Management Safety Review, 
members of management 
visited three sites from the 
Pipelines, Distribution and 
Terminals organization to take 
a closer look at improvements 
made in the day-to-day 
operations of its distribution 
centers and a review of safety 
statistics over the past year. 


Key safety indicators included 

the ratio of minor to major 
injuries at 10:1, a reflection of 
the company's encouragement to 
report any injury and seek ways 
to prevent them, as well as 96 
percent of all reported near misses 
last year being remedied. 


Saudi Aramco by the Numbers 



is the total flare reduction in standard cubic feet achieved 
by the Shedgum Gas Plant and its Flare Gas Recovery Sys¬ 
tem, contributing to Saudi Aramco's place among the top 
performers globally in flare minimization. 
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Shedgum wins 
international 
enviro award 

Shedgum Gas Plant is 
recognized for its Flare 
Gas Recovery System by 
the Gas Processing 
Association. 

Page 4 


Management directed to 
expedite the review and 
approval of an innovative 
idea for a mini-loading skid that 
minimizes the risk of equipment 
damage in case of a truck loading 
bay fire to be implemented in new 
truck loading bulk plants. 


See full story on page 3 
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MOU promotes marine industry students 


KHALID ALTOWELLI 
JIDDAH — A memorandum 
of understanding (MOU) between 
Saudi Aramco and Jiddah-based 
King Abdulaziz University (KAU) 
was signed June 5 to cooperatively 
promote the education of students 
in disciplines related to the King¬ 
dom's marine industry. 

The MOU includes agreements 
to facilitate the open exchange of 
academic and technical expertise 
in the areas of Marine Engineering, 
Naval Architecture and Nautical 
Science and to formulate a pro¬ 
gram under which KAU students 
may be granted access to Saudi 
Aramco owned vessels to acquire 
sea time and cadetship training. 

The signing ceremony was at¬ 
tended by KAU vice president for 
Educational Affairs, Dr. Abdulrah- 
man Al-Youbi, and dean of KAU's 


faculty of Marine Studies, Dr. Salem 
Al-Harbi, as well as Bader Ghouth, 
manager of Saudi Aramco's Marine 
Department; Hasan Anbar, super¬ 
intendent of Marine Operations in 
the Western Region; and Ibrahim 
Al-Hilal, supervisor of the Marine 
Academy, on behalf of Saudi Ar¬ 
amco. 

"The purpose of this memo¬ 
randum is to promote certain co¬ 
operative activities and good faith 
discussions regarding the terms 
and conditions for other possible 
separate agreements between Sau¬ 
di Aramco and KAU with respect 
to joint activities aimed at enhanc¬ 
ing and facilitating the education 
of students in maritime industry 
disciplines," said Ghouth. 

According to the MOU, Saudi 
Aramco and KAU are to also re¬ 
view course equivalency credit of 


training courses offered by Saudi Ar¬ 
amco's Marine Academy for current 
and prospective KAU students who 
have completed courses at the acad¬ 
emy. In addition, the parties also 
agree to maintain current accredi¬ 
tations with professional bodies, 
such as: ABET, AMBA and IHO and 
to provide names of high potential 
KAU students to Saudi Aramco's 
Marine Department for consider¬ 
ation of various opportunities. 

Saudi Aramco academy students 
also get access to diplomas and B.Sc 
in engineering and technical nauti¬ 
cal science programs' certifications 
at KAU, and the two parties will 
jointly conduct seminars, confer¬ 
ences and workshops; and set up a 
joint committee to point out oppor¬ 
tunities for research projects related 
to issues such as port and shipping 
management. 



■ Bader Ghouth, left, and Dr. Abdulrahman Al-Youbi, right, sign a 
memorandum of understanding on June 5 promoting the educa¬ 
tion of students in disciplines relating to the Kingdom's marine 
industry. 


EPD's 15th Environmental Stewardship Workshop works to raise awareness 



■ Participants in the 15th Environmental Stewardship Workshop, pictured here, learned more about a variety of topics, including assessing 
environmental performance, air quality, industrial hygiene, climate change management and others. 


HAMED AL-SHEHRI 
JIDDAH — The Environmental Protec¬ 
tion Department (EPD) recently conducted 
the 15th Environmental Stewardship Work¬ 
shop (ESW) at the Research and Develop¬ 
ment Center's Technical Exchange Center in 
Dhahran. 

The ESW is part of EPD's continuing ef¬ 
forts to enhance the awareness of Saudi 
Aramco's workforce on environmental chal¬ 
lenges facing the company and to motivate 
participants to further improve the environ¬ 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, May 16, 2014 - $ 105.19 
Friday, May 23, 2014 - $ 106.67 
Friday, May 30, 2014 - $ 106.58 
Friday, June 6, 2014 - $ 105.28 
Friday, June 13, 2014 - $ 106.30 


mental performance of their respective or¬ 
ganizations. More than 50 participants from 
various departments participated in the 
workshop. 

The major environmental topics covered 
during the workshop included: the Facility 
Environmental Performance Index; environ¬ 


mental impact assessments; the Environ¬ 
mental Performance Assessment Program; 
air quality; solid- and hazardous-waste 
management; groundwater protection; 
wastewater management; marine protec¬ 
tion; radiation protection; environmental 
health; industrial hygiene; climate change 


and carbon management; the Environmen¬ 
tal Management System; and the Environ¬ 
mental Technology Program. 

To date, more than 650 mid-level su¬ 
pervisory personnel have successfully par¬ 
ticipated in the Environmental Stewardship 
Workshops. 
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Your Voice 


Mentoring: 
Just do it 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Mentoring and knowledge 
transfer benefits nobody if we 
pick and choose to whom we 
transfer our knowledge or decide 
who is worthy of our mentoring. 
Too many of us are worried that 
our colleague may surpass us 
in our careers if we transfer our 
knowledge or mentor them. 

So what! Michael Jordan's 
high school basketball coach 
from Wilmington, North Caro¬ 
lina, is very proud of mentoring 
Jordan. Perhaps our goal should 
be that our mentees DO surpass 
us. 

Mentoring and knowledge 
transfer goes up, down and side¬ 
ways. The more "mature gen¬ 
eration" has much to learn from 
the younger generation, and the 
younger generation can men¬ 
tor the older generation. Like¬ 
wise, we can mentor our peers 
and transfer knowledge to them. 
This is part of being a good team 
member. 


Kimberly Karam 

Ras Tanura 

kimberly. karam@aramco. com 


Another benefit of mentor¬ 
ing and knowledge transfer is it 
helps us view our organization 
through fresh eyes toward its 
functions, politics and culture. 

If you're feeling cynical about 
work, mentoring can give you a 
boost. You may gain a new un¬ 
derstanding of how people from 
different generations or back¬ 
grounds approach their work. 


Likewise, it's a mistake to 
choose to whom we should be 
nice. I'll never forget many years 
ago one day as I impatiently 
waited for a package of infor¬ 
mation to begin a new project. 
My boss had alerted me that this 
project was very important and 
asked me to be on the lookout 
for the courier. Finally, shortly 
before quitting time, the courier 
arrived, and I was uncharacteris¬ 
tically curt with him, telling the 
courier he should have come ear¬ 
lier. 

My boss happened to be 
walking by my office and over¬ 
heard this exchange. After the 
courier left, my boss came into 
my office and said: "That courier 
was the son of our largest client 
and will probably be the presi¬ 
dent of the company one day 
(and we're talking a very big and 
profitable company!), and what 
he will remember about you is 
that you felt he wasn't worthy of 


your courtesy. I'll bet if that 
were Mr. (president of the 
company) you would have 
been your normal courteous 
self. Never forget, no matter 
with whom you're dealing, 
always be courteous." That 
was a day I will never forget, 
and I believe it is good advice 
for everyone to remember. 

On the other hand, men¬ 
toring, knowledge transfer 
and being pleasant is a shared 
job. You aren't solely respon¬ 
sible for creating a success¬ 
ful mentoring experience or 
relationship. The person on 
the receiving end needs to 
be flexible, honest, open and 
receptive to your feedback, 
insight and kindness. He or 
she needs to reciprocate your 
cordiality or be willing to in¬ 
vest in learning and needed 
change. And who knows, if 
you're lucky, you may develop 
a lifelong friendship. 
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Distribution: Delivering safely with care 



Photo: Abdulaziz Talib/MPD 


■ Khalid G. Al Buainain, senior vice president of Technical Services, and Abdallah I. Al Saadan, senior vice 
president of Finance, Strategy and Development, are joined by fellow members of management in listen¬ 
ing to a presentation by fire protection engineer Ahmed Al-Zurig about a new deluge foam system that has 
been installed at fuel offloading skids at the al-Jouf Bulk Plant. 

"Our biggest asset is our people. We have invested 
heavily in them, and we want them to remain safe 
and in good health and be there for their children 
and their children's children, God willing, for many 
decades to follow. We owe it to them to be known 
for having the safest company in the world right 
here in Saudi Arabia." 


SCOTT BALDAUF 

If there is a public face of Saudi 
Aramco's vast business operations 
in Saudi Arabia, it is the Pipelines, 
Distribution and Terminals organi¬ 
zation. Responsible for delivering 
crude oil and refined hydrocarbon 
products in a safe, reliable, cost ef¬ 
fective and environmentally friend¬ 
ly manner, through 22 bulk plants, 
nine air-refueling units and several 
Saudi Strategic Storage Program 
(SSSP) facilities Kingdomwide, Sau¬ 
di Aramco's Distribution has the 
most visible impact on the general 
public. 

That is why members of cor¬ 
porate and executive manage¬ 
ment always give year-round 
attention to the health, safety 
and environmental enhancements 
recommended and achieved by 
Distribution employees, which 
were also the focus of a recent 
Executive Management Safety Re¬ 
view of the Distribution organiza¬ 
tion. 

In three separate tours of 
company bulk plants at Medina, 
Turaif and al-Jouf on June 11, 
executives took a closer look at 
improvements made in the day- 
to-day operations of the compa¬ 
ny's distribution centers, as well 
as a broad overview of the orga¬ 
nization's safety statistics over the 
past year. 

At the Medina Bulk Plant and 
SSSP site 7, Khalid A. Al-Falih, 
president and CEO, and other 
members of management viewed 
presentations of the previous 
EMSR action items along with 
safety statistics and key perfor¬ 
mance indicators and took a tour 
inside both plants. 

The first presentation about a 
Local Management Safety Review 
in the Western Region Distribu¬ 
tion Department (WRDD) was de¬ 
livered by Bannan Al-Ghamdi. In 
the second presentation, Mostafa 
Al-Shami highlighted environmen¬ 
tal protection efforts and the chal¬ 
lenges along with the protection 
plan and implementation status. 

In the operations control 
building of Medina Bulk Plant, Al- 
Falih expressed his appreciation 
of the noticeable improvement 
made in the workplace environ¬ 
ment. 

Majed Al-Najal and Moham¬ 
med Benafeef shared an innova¬ 
tive idea about a mini-loading 
skid for future bulk plants that 
would minimize the risk of equip¬ 
ment damage in case of a truck 
loading bay fire. Furthermore, it 
would enable better operation 
and maintenance of the facility 
and avail more space under the 
loading canopy for truck move¬ 
ment. Al-Falih requested expe¬ 
diting the review and approval 
of this concept and to apply it in 
new truck loading bulk plants. 

This was followed by a tour of the 
Medina Bulk Plant where three 
field presentations were delivered 
at the truck loading facility. They 
included a proposal on simplifying 
the shutdown systems at WRDD 
bulk plants to improve the facil¬ 
ity availability significantly, which 
was presented by Rasheed Al- 
Harbi. The enhancement of the 


Duba marine terminal tug boats 
landing fueling station to support 
fuel demand increase associated 
with drilling in the Red Sea was 
presented by Mohammed Al-Faifi. 
The final presentation by Faisal 
Nemari was about an in-house 
fabrication of a dye-injection sys¬ 
tem at the Rabigh Bulk Plant to 
resolve a major capital project de¬ 
lay and enable advancement of 
more than 80,000 barrels per day 
of gasoline supply. 

The EMSR team proceeded 
with a tour of SSSP-7, where two 
presentations (one was related to 
the fortification of SSSP, and the 
other about arc flash protection) 
were delivered. 

In his presentation for the Me¬ 
dina tour, Abdulhakim Al-Gouhi, 
acting executive director for Pipe¬ 
lines, Distribution and Terminals, 
presented safety statistics that 
indicated both the achievements 
and the continuing challenges for 
Distribution. Among the leading 
indicators were: 

■ Year to date, the ratio of 
minor to major injuries is 10:1, a 
reflection of the company's en¬ 
couragement to employees to re¬ 
port any injury, minor or major, 
and to look for ways to prevent 
them in the future. 

■ 96 percent of all reported 
near misses last year were ad¬ 
dressed and remedied. 

■ 44 percent of the planned 
safety training courses were com¬ 
pleted. Distribution is on track for 
meeting its 100 percent target by 
year-end. 

■ 44 percent of the approved 
safety suggestions submitted in 
2014 have been implemented, 
and the rest are on track to be 


— Khalid A. Al-Falih 

completed. 

The number of off-the-job dis¬ 
abling injuries at Saudi Aramco 
Distribution facilities continues to 
drop, from 24 in 2013 to seven 
so far this year. There have been 
three minor injuries to contrac¬ 
tor employees so far this year, 
compared with six last year amid 
the ongoing efforts of company 
sponsored safety awareness cam¬ 
paigns to contractors over the 
past 12 months. 

Among the major initiatives the 
Distribution organization is cur¬ 
rently focusing on is the redesign 
of tanker-truck access points into 
and out of bulk plants and other 
terminals at al-Jouf, King Abdu¬ 
laziz Air Base, al-Hasa, Dhahran, 
Qatif, Turaif and al-Sulyail. Dis¬ 
tribution is working with Saudi 
Aramco's Government Affairs Divi¬ 
sion and government agencies to 
reroute truck traffic in dedicated 
entry and exit points and reduce 
the impact on normal traffic. 

Sadly, despite the organiza¬ 
tion's safety initiatives and im¬ 
provements, Distribution lost two 
employees in fatal off-duty motor 
vehicle accidents this year. Senior 
management encouraged em¬ 
ployees to carefully review their 
driving habits and to apply les¬ 
sons learned by following speed 
limits and buckling up to prevent 
recurrence of these tragedies. 

In each of the three tours, at 
Turaif, al-Jouf, and Medina, exec¬ 
utives were given a close look at 
some of the safety, environmen¬ 
tal and business-system enhance¬ 
ments introduced at bulk plants 
throughout the Kingdom. 

On the al-Jouf tour, Ali Efain 
demonstrated the benefits of the 


new E-hauling portal. This allows 
haulers to register their drivers 
and vehicles online and allows 
the company to plan and sched¬ 
ule deliveries efficiently, ensur¬ 
ing a fair distribution of fuels and 
tracking drivers and their safety 
records, all while reducing waiting 
time for delivery. Al-Jouf distrib¬ 
utes an average of 36,000 barrels 
of gasoline, diesel and kerosene 
per day, much of which is des¬ 
tined for the al-Jouf region's rich 
agricultural economy. 

Mishal Al-Dumairi gave a plant 
overview from the Bulk Plant's 
control room. Hamed Al-Sharari 
showed executives plans for mod¬ 
ifying the kerosene offloading 
area, which will reduce queuing 
time and will result in cost savings 
for the company. Fawaz Al-Ardhi, 
a Bulk Plant engineer, demon¬ 
strated some improvements in the 
fire-protection drainage system, 
and Ahmed Al-Zuriq gave a dem¬ 
onstration of a fire-retardant del¬ 
uge foam system at loading and 
offloading racks. 

Khalid G. Al Buainain, senior 
vice president of Technical Servic¬ 
es, shared his appreciation for the 
good work he saw at al-Jouf and 
praised the employees of the Dis¬ 
tribution organization as one of 
the most important, if underap¬ 
preciated, parts of the company. 


"Distribution is the interface 
between us and the public," Al- 
Buainain said, noting that when 
there are temporary shortages of 
fuel, it is Distribution that gets the 
blame. 

"But I know, and manage¬ 
ment knows, that nobody could 
have done it better than the peo¬ 
ple that we have here," said Al 
Buainain. 

Nasir K. Al-Naimi, vice presi¬ 
dent for Northern Area Oil 
Operations, thanked Falah A. Al- 
Mutairi, manager of the Eastern 
Region Distribution Department, 
for hosting "one of the best EM- 
SRs." 

"Of the things that we saw, 
the electronic work-permit track¬ 
ing system is worthy of looking 
at, and I would like to take that 
into our area," Al-Naimi said. 

After the tour, al-Jouf staff 
gave executives a brief tour 
of the nearby historical site of 
Daumat al-Jandal, parts of which 
are thought to date back about 
3,000 years. 

Speaking after the EMSR 
tours, Al-Falih welcomed the 
safety enhancements proposed 
and implemented by the staff and 
Western Region Distribution man¬ 
agement but reminded the plant 
workers that it was hard to take 
pleasure in those successes af¬ 
ter hearing of the deaths of two 
employees of the Western Re¬ 
gion in off-job traffic accidents. 

He urged everyone to follow the 
safety rules, such as safe driving 
speeds and wearing seat belts, 
not only at work, but also in off- 
duty hours. 

"Keep up with the journey 
we're on," Al-Falih said. "We're 
still a long way from where we 
want to be, but we're definitely 
heading in the right direction." 

In his Medina tour, Al-Falih 
said that Saudi Aramco has made 
large investments in its equip¬ 
ment and its facilities. But, he 
added, "Our biggest asset is our 
people. We have invested heavily 
in them, and we want them to re¬ 
main safe and in good health and 
be there for their children and 
their children's children, God will¬ 
ing, for many decades to follow. 
We owe it to them to work to¬ 
gether, and be known for having 
the safest company in the world 
right here in Saudi Arabia." 


■ Abdulrahman F. Al-Wuhaib, senior vice president of Downstream, 
asks a question of Yazeed Al-Humaid as the young engineer gives a 
presentation on how Turaif Bulk Plant is trying to enhance the capac 
ity of its operations. 
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■ Ahmad Saadi, Gas Operations vice president, fifth from right (in striped shirt), and Abdullah Jallal, Shedgum Gas Plant manager, fourth from left, celebrate with Shedgum Gas Plant em¬ 
ployees after the recognition of the Environmental Excellence Award. 


Shedgum Gas Plant wins environmental excellence award 


FAHAD S. AL-DOSSARY 

Saudi Aramco continues to attract national and glob¬ 
al attention for its work in the environmental excellence 
and the efficient wise use of energy resources. 

Shedgum Gas Plant has been named a winner of the 
U.S.-based Gas Processing Association (GPA) Internation¬ 
al Environmental Excellence Award. 

The award was presented to ShGP on April 14 in Dal¬ 
las, Texas, in the U.S. at the GPA annual convention. The 
GPA selected and recognized ShGP for its outstanding 
environmental performance in 2013. 

Established in 1921, the GPA is a nonprofit association 
with members from 136 oil and gas companies and part¬ 
ners from international associations in the GCC, Canada, 
Europe and Venezuela. 

Shedgum Gas Plant, the Environmental Excellence Di¬ 
vision winner, earned the distinction for its Flare Gas Re¬ 
covery System, the first of its kind among Saudi Aramco 
facilities. The system was commissioned in March 2013. 

The installation of three liquid seal drums for each 
of the existing flare gas, and the two identical compres¬ 


sion trains to recycle the flared gases to the plant sour 
gas header for further processing, resulted in a total 
flare reduction of 6 million standard cubic feet per day. 
The long-term environmental benefits of this project are 
an annual reduction of C0 2 emissions by 47,000 metric 
tons, which is equivalent to removing 9,200 cars from 
the road. 

This is one of ShGP's many environmental and energy 
efficiency accomplishments, including: 

■ The "Watergy Program," which links water to ener¬ 
gy, reducing water consumption by 300 gallons/MMSCF. 

■ The Energy Efficiency Program, which reduced the 
energy intensity by 13.69 percent, with energy savings of 
28.8 KBTU/BOE over three years 

■ The Energy Innovation, resulting in a potential en¬ 
ergy savings of 6.6 KBTU/BOE and demolition of four re¬ 
generation gas compressors. 

■ Sulfur Recovery Phase II projects (Bl-10-0057) that 
had also increased sulfur recovery from 95 percent to 
98.7 percent, thereby meeting the PME regulations for 
air-quality control and recognizing the company's capital 


investments toward an eco-friendly environment. 

New for this year's the GPA Environmental Excellence 
Award winners was the fact that each was recognized 
with two trophies. The large and impressive 26" cup- 
style award is a traveling trophy to be displayed for one 
year at Shedgum Gas Plant and then presented annually 
thereafter to each new winner, bearing the names of all, 
at subsequent GPA conventions. The smaller trophy is for 
permanent display. 

The GPA Environmental Excellence International 
Award is a project-based distinction created to recognize 
GPA member companies' achievements in demonstrating 
initiative and leadership in managing their environmental 
affairs in midstream sector activities. Applications are re¬ 
viewed and winners determined by an independent panel 
appointed by the GPA board of directors. 

ShGP will continue its quest toward achieving the 
highest level of environmental and energy excellence to 
promote the company's positive impact on the environ¬ 
ment and Saudi Aramco's global reputation at interna¬ 
tional events. 


Longtime teachers retiring from 'Udhailiyah schools 


'UDHAILIYAH — After nearly 23 years 
with the company as teachers at the Saudi 
Aramco Expatriate School in 'Udhailiyah, 
Bryan and Linda Hanson are retiring. 

Bryan Hanson came to Saudi Aramco in 
August of 1991. 

A graduate of St. Cloud (Minn.) State 
who earned his master's degree in educa¬ 
tion from Trenton State University, Hanson 
said the most rewarding aspect of his work 
as a teacher here was seeing students un¬ 
dertake a journey of discovery and then 
see them mature into successful adults. 

One of his favorite moments came on 
one of the trips to the Red Sea with his 
ninth-grade biology class for his Marine 
Oceanography Unit. In 1996, he had two 
students snorkeling on the reef doing fish 
behavior studies. "The students were late 
coming from the reef, and I was getting 
upset. I went out with another student 
to get them and when we got to the two 
students, they were following this 4-foot 
white tip shark," said Bryan Hanson. 

"I said, 'That's pretty cool,' and we 
ended up following and observing that 
shark for another 45 minutes," he added. 


"The kids were so excited about finding 
that shark. I can still hear them screaming 
through their snorkels." 

He and his wife were quite active out¬ 
side of school, as well. 

Bryan Hanson served at different times 
as treasurer and vice president of the Wadi 
Al Saeed Golf Club board, vice president 
of the 'Udhailiyah Bowling Association, 
president of the 'Udhailiyah Karate Club 
and, also at different times, president and 
vice president of the 'Udhailiyah Youth 
Tennis organization. In addition to those 
activities, he has enjoyed golfing, biking, 
fishing and flying. 

Linda Hanson was a resource teacher 
for 10 years and was the art teacher at the 
'Udhailiyah Expatriate Schools for the past 
13 years. She also has long been a mem¬ 
ber of the 'Udhailiyah Women's Group 
and enjoys golfing, as well as arts and 
crafts. 

The couple has two grown children: 
Garrett, 28, who lives in Minneapolis, 
Minn.; and Ryan, 26, who lives in Brook¬ 
lyn, N.Y. 

The Hansons plan to spend their retire- 



■ Bryan Flanson, right, is retiring from Saudi Aramco after spending the past 23 years with 
the company. From left are his wife, Linda, and sons Garrett and Ryan. 

ment in the United States, spending the They can be contacted at: Bryan Han- 

summers in Wisconsin and their winters in son, W5800 Storm Road, Winter, Wl 
Phoenix, Arizona. 54896, U.S. or at hansonbk@yahoo.com. 
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Company/ IVIC work to shrink skills gaps 


DHAHRAN — The importance of closing 
skills gaps and improving training to shrink 
those gaps were highlighted during a June 10 
meeting between Khalid A. Al-Falih, Saudi Ar- 
amco president and CEO, and HE Ali Al-Ghaf- 
is, Governor of the Technical and Vocational 
Training Corporation (TVTC). 

In the high-level meeting between Saudi 
Aramco senior management and TVTC of¬ 
ficials, the two sides endorsed the establish¬ 
ment of the Energy Sector HR Development 
Advisory Board in Saudi Arabia. 

This advisory board, comprising members 
from major energy sector companies, TVTC 
and Colleges of Excellence (CoE), is an energy 
sector initiative to develop the Saudi work¬ 
force for energy companies and their busi¬ 
ness partners in the Kingdom. The board's 
main goal will be to identify and close the 
skills gap in the energy sector, to improve the 
quality and quantity of training and to sup¬ 
port Saudization in the energy sector. It was 
further agreed that structured communication 
between TVTC and Saudi Aramco will be re¬ 
quired to deal with strategy, planning and op¬ 
erational issues. 

Saudi Aramco remains committed to the 
strategic partnership with TVTC to develop 
the skills and capabilities of Saudis and to cre¬ 
ate jobs in the energy sector. This strategic 


partnership between the two organizations 
embodies the Accelerated Transformation 
Program's business partner human resources 
development strategy. 

It was emphasized during the meeting 
that all organizations must strive to develop 
the local economy through job creation for 
the Kingdom's young workforce and that 
TVTC and Saudi Aramco should continue to 
collaborate on critical issues regarding train¬ 
ing, development and employment in the 
Kingdom. "This is a great opportunity for 
both organizations to come together and to 
have a crucial impact on the future develop¬ 
ment of the skills and ambitions of Saudis in 
the energy sector," Al-Falih said. 

Al-Ghafis said TVTC's desire and commit¬ 
ment is to be flexible in accommodating all 
energy sector training requirements. He high¬ 
lighted the strategic partnership factors and 
opportunities for future collaboration, includ¬ 
ing education in Saudi Arabia, CoE and strate¬ 
gic partnerships with Saudi Aramco. Al-Ghafis 
also discussed TVTC's new initiatives and plans, 
including the CoE operating model. 

Although Saudi Aramco currently sup¬ 
ports the move to allow CoEs to be run by 
international training operators, it is merely a 
transitional phase. During this period, a hy¬ 
brid model will take experienced profession- 



■ HE Ali Al-Ghafis, Governor of TVTC, 
listens to details about the establish¬ 
ment of the Energy Sector HR Devel¬ 
opment Advisory Board. 

als — veterans of energy sector companies 
— and convert them to professional trainers 
rather than lose their skills and experience to 
retirement. This eventually will be a win-win 
situation for all as it will recycle years of ac¬ 
cumulated knowledge and wisdom through 
a professional program of knowledge transfer 
and skills delivery. 

Saudi Aramco then gave a presentation 
about the engine that will drive localization 
and job creation by outlining the company's 
current and future mega-projects and the re¬ 
quired associated services. These efforts will 


attract major local industries and services, will 
increase localization of materials and services 
and will lead to the creation of hundreds of 
thousands of jobs for the Saudi workforce by 
2020 . 

Through this strategic partnership, TVTC 
and Saudi Aramco to date have created nine 
specialized training centers across the country 
and have added more than 11,000 certified 
and qualified Saudi graduates annually to the 
local training capacity for oil and gas opera¬ 
tions. These efforts are in place to continue 
to provide Saudi Aramco business partners — 
local contractors, vendors, manufacturers and 
service providers — support and guidance 
for Saudization requirements and to support 
Saudi Aramco's goal to create technical and 
vocational jobs for young Saudis. This strategy 
in support of oil and gas operations was high¬ 
lighted in a presentation that discussed the 
vocational jobs outlook for the energy sector 
and their specific locations throughout the 
Kingdom for the next 10 years. 

Following a positive and robust discussion, 
both organizations concluded the meeting by 
endorsing the creation of the advisory board. 

It was further agreed that structured com¬ 
munication between TVTC and Saudi Aramco 
will be required to deal with strategy, plan¬ 
ning and operational issues. 


NAOO strides 
toward excellence 




tujijmuJI 
Saudi Ammo 


"/ am confident that with the 
management stewardship 
toward excellence and our 
people's contributions, the 
outcome of this workshop will 
enhance NAOO’s understanding 
of our future role and set 
directions to meet the 
company's ATP objective." 

— Nasir K. Al-Naimi 


< 


Photo: Moayed Al-Qattan/MPD 

In his opening remarks, Al-Naimi emphasized the critical nature of strategic planning 
and its role in meeting long-term objectives. 


MOHAMMED HAKROOH 
AL-KHOBAR — With the transformation 
Saudi Aramco is undergoing and its upcom¬ 
ing projects on the horizon, the need to set 
up future strategies and develop a road map 
to meet the company's future vision is vital. 

From this perspective, and to align with 
Saudi Aramco Accelerated Transformation 
Program (ATP) objectives. Northern Area 
Oil Operation (NAOO) conducted a work¬ 
shop on strategy development on May 28 
at Sunset Beach in al-Khobar. The work¬ 
shop was attended by Nasir K. Al-Naimi, 
NAOO vice president; Ali Al-Nojaim, Sa- 
faniyah Area Producing general manager; 
as well as NAOO managers, division heads 
and key personnel. 

The workshop objective was to lead 
NAOO key personnel on how to establish 
future strategies, directions and actions that 
will help achieve organizational goals and 
objectives. Also, the outcome of the work¬ 


shop will be incorporated in the upcoming 
2015-2017 business plan cycle and will as¬ 
sist departments in developing long-term 
initiatives that will ensure practicality, best 
resource allocation and initiatives tracking. 

In his opening remarks, Al-Naimi em¬ 
phasized the importance of strategic plan¬ 
ning to meet long-term objectives and how 
setting strategy helps align NAOO objec¬ 
tives with the company's future direction. 

"I am confident that with the manage¬ 
ment stewardship toward excellence and 
our people's contributions, the outcome of 
this workshop will enhance NAOO's under¬ 
standing of our future role and set direc¬ 
tions to meet the company's ATP objective," 
he said. 

During the workshop, five presentations 
were delivered from various NAOO organi¬ 
zations, Upstream and Corporate Planning. 
Corporate Planning representatives shared 
the corporate business strategy, and Up¬ 


stream Continuing Excellence focused on 
the Upstream safety strategy. Meanwhile, 
NAOO Planning and Technical Support dis¬ 
cussed the NAOO 2014-2016 Business Plan, 
and NAOO Capital Program management 
and the NAOO Human Resource Develop¬ 
ment Division discussed their programs. 

After the presentation session, a strat¬ 
egy development workshop was facilitated 
by senior management consultants with 
experience in the field of strategy develop¬ 


ment, supply chain management and lean 
transformation. The workshop incorporated 
brainstorming sessions where participants 
were asked to assess the current state of 
the business and identify key issues, define 
strategic objectives and identify potential 
initiatives and group initiatives into strategic 
themes, and set a timeline. 

The workshop was attended by more 
than 80 key personnel, including NAOO 
management, division and unit heads. 



FABLAB Prototyping Week opens in Dhahran 



DIE fin-Sn i I I 





■ Participants from across the Kingdom gathered in Dhahran this week 
for the FABLAB Prototyping Week competition. The participants 
learned about and used the various digital fabrication tools FABLAB- 
Dhahran offers. Then, international mentors assisted the participants 
in reaching their goals in the competition. The top three prototypes 
will win financial prizes and be selected to attend a five-day Wa'ed 
Business Skills and Business Plan Development Training Program. 
FABLAB-Dhahran was launched earlier this year on the campus of 
King Fahd University of Petroleum and Minerals in partnership with 
Saudi Aramco's King Abdulaziz Center for World Culture. 
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Forum focuses on strategic maintenance 


ABDULELAH SABBAH 

YANBU' — More than 250 experts and 
engineers representing 56 Saudi Aramco 
organizations attended the 10th Corporate 
Maintenance Forum and Exhibition held 
June 4 and 5 in Yanbu'. The theme of the 
event, which was organized and conducted 
by the Yanbu' NGL Fractionation Depart¬ 
ment (YNGLFD) and the Corporate Main¬ 
tenance Services Division, was "Strategic 
Maintenance Practices." 

This annual forum serves as a platform 
for the extensive exchange of ideas among 
participants to promote further studies and 
actions leading to better maintenance work, 
activities and practices. The diverse turnout 
of specialists facilitated a high level of dis¬ 
cussions throughout the program. 

In his opening remarks, Shaker Mah- 
rous, YNGLFD manager, welcomed global 
presenters and exhibitors who joined the 
event to exchange experiences and ideas 
around the event theme, which is becom¬ 
ing the backbone of today's industry prac¬ 
tices. 

Omar S. Bazuhair, executive director of 
Refining and NGL Fractionation, provided 
the keynote speech in which he provided in¬ 
formation on maintenance council roles and 
achievements toward continued excellence 
in the Plant Reliability, T&l Enhancement 
and Workforce Development programs. Fur¬ 
thermore, Bazuhair addressed future chal¬ 
lenges for the company as a whole, as well 
as its employees. 

Abdullah Ahmed, forum chairman, 
said the event provided a needed ex¬ 
change of experiences and that it helped 
introduce new practices and technologies 
through presentations and the exhibit halls. 
Throughout the event, Ahmed encouraged 
audience participation by sharing ideas and 
networking with others. 

The program opened with a presenta¬ 
tion by Saud Al-Ghamdi on the YNGLFD 
initiative to create Maintenance Technician 
Clubs. Then, Corporate Maintenance Ser¬ 
vices' Mohammad Al-Najrani gave a pre¬ 
sentation titled "Turnaround Enhancement 



■ Omar S. Bazuhair, right, and members of management visit one of the many exhibits at the recent 10th Corporate Maintenance Forum 
and Exhibition held in Yanbu'. 


Total Approach." Faruq Khalifa from Yanbu' 
Refinery delivered a presentation on "Risk 
Based Decisions within Operating Facilities." 

Meanwhile, the exhibition, which was 
opened by Bazuhair, attracted many world- 
class companies in the maintenance field. 
Attendees and visitors gained first-hand in¬ 
formation from company representatives 
who offered visitors the latest technologies 
and services. 

Over two days, 15 technical presenta¬ 
tions were delivered, enriching forum audi¬ 
ences with a variety of experiences from 12 
different organizations. 

The forum was concluded with a Profes¬ 
sional Development Department (PDD) pre¬ 
sentation delivered by Dr. Edward J. Shelton, 
who gained the audience's attention with a 
presentation titled "Development and Main¬ 
taining Employee Competency." 



■ The forum offered an opportunity for questions from an audience that was composed of 
employees from 12 different organizations in Saudi Aramco. 


Achievements, initiatives highlighted at Jiddah ITC 


■ Apprentices at the Jiddah Industrial Training Center, shown here with members of management including Nabil K. Al-Dabal, seventh from left, and 
Flamdan D. Shaibani, sixth from right, gave presentations on a wide variety of topics including corporate values, lifting and home safety practices. 


ALY ALDOSOUKY 

JIDDAH —Nabil K. Dabal, 
Training and Development (T&D) 
general manager, and Flamdan 
D. Shaibani, acting director of the 
Industrial Training Department 
(ITD), recently visited the Jiddah 
Training Section (JTS) to recognize 
trainees for outstanding safety 
performance and those who have 
performed highly in their training 
and to review operations and pro¬ 
grams at the facility. 

The Jiddah ITC visitors were re¬ 
ceived by Dr. Shabeeb S. Shabeeb, 
superintendent of the Central 
RegionAA/estern Region (CRAA/R) 
Training Division, Khalid Muzaini, 
assistant superintendent of the 
Jiddah Training Section, as well as 
JTS unit heads and key personnel 
who guided them through various 
areas of the ITC. 

The visit started at the ITC ad¬ 
ministration building, where the 
visitors attended an overview pre¬ 
sentation on Jiddah ITC opera¬ 
tions, before they proceeded to 
the main auditorium to honor 
the apprentices with outstanding 
safety records and those who have 
performed highly in their train¬ 
ing. Al-Dabal was there to honor 
the apprentices, and he present¬ 


ed them with certificates for their 
achievements. 

Turning to the Safety Lob¬ 
by, the visitors were received by 
Munthir M. Shihab, principal of 
the Jiddah Academic Training Unit, 
where they listened to the ap¬ 
prentices delivering presentations 
on a variety of safety campaigns 
with themes such as "Home Safety 
Practices," "Corona Viruses Spread 
Prevention," "Weight Lifting: Back 
to Basics — A Safe Lifting Cam¬ 


paign" and "Corporate Values." 

At the Jiddah Job Skills Work¬ 
shops, they were welcomed by Es- 
sam Arif, supervisor of Area Job 
Skills Training, and briefed on the 
training operations in the Job Skills 
Unit by Hashim Daghistani, se¬ 
nior industrial skills trainer. Then, 
Saeed M. Al-Ghamdi, industrial 
skills trainer, presented an Acrylic 
Furnace Model and Cutaway Pump 
Model that he built to aid trainees 
at the ITC. The real models showed 


the internal parts of pumps and 
furnaces that display the oil indus¬ 
try process steps. 

The ITC visitors also passed by 
the JTS Fitness Hall on their way 
to the auditorium, where they at¬ 
tended two presentations pro¬ 
viding information on the CR/ 

WR initiatives. The first presenta¬ 
tion, "Parental Engagement to 
Reinforce Safety Behavior" by 
Shabeeb, was an in-house video 
created by CRAA/R Training Divi¬ 


sion designed to familiarize par¬ 
ents of trainees in the Apprentice 
Program Non-Employee (APNE) 
with the Saudi Aramco training 
environment and its special focus 
on safety. This was followed by a 
presentation from advanced ITC 
teacher Khalid W. Dunston about 
the "Installation of CCTV Cam¬ 
era/Biometric System Projects." It 
comprised two initiatives whose 
implementation will positively im¬ 
pact the quality of ITC graduates. 
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■ Huda AA. 
Al-Ghoson 
spoke 
about ad¬ 
vances in 
the iExcel 
program, 
which has 
come to 
educate 
thousands 
of second¬ 
ary school 
age girls 
in the past 
few years. 




Moham¬ 
med Y. 
Al-Qahtani 
and Dr. 
Sami Bin 
Ghazi Al- 
Otaibi are 
joined by 
members 
of Saudi 
Aramco 
manage¬ 
ment in 
launching 
this year's 
iExcel ses¬ 
sion. 


el launches in IP, Jazan and labuk 


"We are keen on the continuous development of 
young men and women of this age group. They, 
especially the talented male and female students, 
represent the human capital for societies wishing to 
advance and prosper." 


SARAH MATAR and NAGY AWAD 

DHAHRAN — Saudi Aramco strives to 
create programs that are responsive to a 
new generation of young Saudi males and 
females, meeting their needs not only in 
the form of recreation, but offering sub¬ 
stantive programs that provide cultural and 
health education, which encourage self¬ 
development and provide the skills to face 
the challenges of the future. 

iExcel, a summer educational program 
implemented in conjunction with the Min¬ 
istry of Education (MOE), is a transforma¬ 
tive opportunity the company provides 
each summer to secondary school students 
in the Eastern Province, Tabuk and Jazan. 
Featuring numerous activities and events 
that combine education, awareness, rec¬ 
reation and sports, iExcel will be held daily 
for four weeks at 28 public schools in the 
Eastern Province for the fifth consecutive 
year. For the first time, it will also be of¬ 
fered in Tabuk and Jazan. 

The inauguration ceremony of iExcel's 
boys section in the Eastern Province was 
held Monday, June 9, and was presided 
over by Mohammed Y. Al-Qahtani, Saudi 
Aramco acting senior vice president of 
Operations and Business Services, and Dr. 
Sami Bin Ghazi Al-Otaibi, Assistant Direc¬ 
tor General for Educational Affairs in the 
Eastern Province. 

The ceremony was also attended by 
Mohammed G. Al-Zahrani, Saudi Aramco's 
vice president of Safety and Industrial Se¬ 
curity, and Nabeel Al-Dabal, general man¬ 
ager of Training and Development. 

The inauguration ceremony of the girls 
section of the program was presided over 
by Huda M. Al-Ghoson, Saudi Aramco's 
executive director of Human Resources, 
and Sanaa Al-Jaafari, the Assistant Director 
General of Education in the Eastern Prov¬ 
ince for Girls Educational Affairs. A num¬ 
ber of officials from both the company and 
the Education Directorate also were pres¬ 
ent at the two events. 

Expansion of the program's scope 

In his remarks, Al-Qahtani spoke about 
the efforts put forth by the company and 
the MOE to expand iExcel. "Following the 
program's success in the previous cycles, 
the company decided this year to expand 
its scope to cover the Tabuk and Jazan ar¬ 
eas. We are keen on the continuous devel¬ 
opment of young men and women of this 
age group," he said. "They, especially the 
talented male and female students, repre¬ 
sent the human capital for societies wish¬ 
ing to advance and prosper. 

"This year, we and Mawhiba cooper¬ 
ated with Johns Hopkins University to tap 
into its world-scale scientific resources and 
attract more ideas that cater to talent de¬ 
velopment and innovation, with a view 
toward strengthening and sharpening stu¬ 
dent skills in scientific subjects. This will 


benefit them in their education and life, mo¬ 
tivating them to provide positive contribu¬ 
tions to society," Al-Qahtani said. 

"We are happy that we deepened and 
expanded the scope of the benefits of this 
program," added Al-Dabal. "We expect a 
total of 5,600 male and female students 
to participate in this year's iExcel program, 
bringing the cumulative number of students 
who benefited from this program since its in¬ 
ception in 2010 to 12,950 students." 

112 teachers with 'Passports' 

The inauguration ceremony of the boys 
section started with an address by Muham¬ 
mad A. Al-Sadah, who explained the prepa¬ 
rations that started early in coordination 
with the MOE's directorates in both Tabuk 
and Jazan, as well as the continuing coordi¬ 
nation with the MOE in the Eastern Province. 
He noted the early and effective coordina¬ 
tion with the International Youth Foundation 
(IYF) to add the Passport to Success program 
for the first time this year. 

As Passport to Success is about devel¬ 
oping life skills, workshops were needed to 
train MOE personnel to provide the program 
to the participants, thereby benefiting both 
teachers and students. Seven workshops 
were held in Dhahran, al-Hasa, Tabuk and 
Jazan, involving 112 MOE teachers. 

The address was followed by a short vid¬ 
eo featuring participants' impressions and 
comments on the current program cycle. 
Next, a number of the program's events at 
schools in the Eastern Province, Tabuk and 
Jazan were shown. 

Yahya Al-Shareet, an organizing commit¬ 
tee member, conducted a tour of iExcel ac¬ 
tivities and an exhibition of its features. Here, 
an lYF-approved trainer explained the Pass- 


— Mohammed Y. Al-Qahtani 

port to Success concept and its importance 
in sharpening life skills by covering more as¬ 
pects of young people's self-development. 

After that, Husam Al-Ghareeb of Saudi 
Aramco's Loss Prevention Department gave 
a presentation on the safety programs fea¬ 
tured such as fire prevention and traffic safe¬ 
ty- 

Muhammad Al-Dalaan from Johns Hop¬ 
kins Aramco Healthcare then delivered a 3-D 
presentation on health awareness programs 
provided by Saudi Aramco as part of the pro¬ 
gram. 

Ultimate use of female students' time 

Speaking during the female iExcel inau¬ 
guration, Al-Ghoson said this year's program 
will be different from those of the previous 
years with the inclusion of the Passport to 
Success program. 

Saudi Aramco and IYF held workshops 
for trainers with the goal of preparing them 
to train 15- to 18-year-old students. Al-Gho- 
son emphasized that iExcel will be overseen 
by specialists from Saudi Aramco's Training 
and Development Department. 

iExcel's importance stems from the use of 
secondary school students' time in a manner 
that benefits them and provides them with 
the skills they need in both education and 
life in general, all while urging them to make 
a positive contribution to society, she added. 

Al-Jaafari pointed out the importance 
of Saudi Aramco's role as MOE's strategic 
partner. She praised the significant support 
provided by the company through various 
means and methods to improve the output 
of the education process. 

Various quality transformations 

Asmaa Al-Mansour, an organizing com¬ 
mittee member, explained that when the 


program was launched in 2010, it was 
limited to only male students. Meanwhile, 
2012 looked different and distinguished 
as Saudi Aramco decided to include girls 
and added in its schedules about 800 fe¬ 
male students to engage in a number of 
activities and events combining educa¬ 
tion, awareness, recreation and sports. 

In 2013, the program had its events de¬ 
signed to include new technologies and 
the science of robotics. 

Balsam Al-Yousef, another organizing 
committee member, added that the goal 
this year is to hone the skills of male and 
female young people, expanding their 
knowledge and character-building capaci¬ 
ties and getting them accustomed to self- 
discipline and all matters that help create 
a generation that has the capacity to con¬ 
tribute to society. 

To expand the female students' cre¬ 
ative skills, courses in drawing and 
photography continue to be given by ap¬ 
proved female trainers. 

Slaying the summertime blues 

The Weekly Caravan interviewed a 
number of female students to get their 
reactions to the program. Nora Muham¬ 
mad Al-Dossari, a secondary school stu¬ 
dent, said that she quickly found herself 
in iExcel despite the fact that she has 
been in it for only a few days. "Summer 
vacation is long and boring," she added. 
"The program came just in time. I want 
to learn something new, and the sports 
activity really rids me of tension and wor¬ 
ry." 

Waad Al-Khalidi, another student, said 
that she found the program capable of 
changing the routine of her daily program 
at home. "I like to draw," she said. "I've 
been drawing for more than a year now. 
Here, I found all that I was missing: can¬ 
vas, paints, different paint brushes and a 
drawing trainer making maximum efforts 
to teach us the art of drawing." 

Ilaf Al-Buraik, another student, said 
she had a great desire to learn English. 

She found in iExcel exactly what she was 
looking for and is quite certain it will be 
of great benefit to her. 

A group of second¬ 
ary school age 
students participate 
in a demonstration 
of the athletic por¬ 
tion of the iExcel 
program, which 
strives to expand 
the physical, 
intellectual and the 
cultural strength of 
youths in an effort 
to help them be¬ 
come active mem¬ 
bers of society. 
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Company News 



TURKI DULLI 

RAS ABU ALI — Nine employees 
from Northern Area Oil Operations were 
recently recognized for safety and long 
service to the company, having worked 
for 35 years without incidents or inju¬ 
ries. 

Amin H. Nasser, senior vice president 
of Upstream, and Nasir K. Al-Naimi, 
vice president of NAOO, presented the 


awards to the recipients at a ceremo¬ 
ny at the recently opened Ras Abu Ali 
neighborhood. 

Award winners included: Sulaiman 
D. Al-Shammary, Zaki A. Al-Mazain, 
Saud M. Al-Subai, Hasan A. Tahnoon, 
Shafeeq A. Al-Khulaif, Yaseen H. Al- 
Hasan, Mohammed M. Al-Radhwan, 
Faraj Al-Mutairi and Ayman A. Al-Mo- 
hammed. 



Partnership brings HR master's degree program 



Photo: Ahmad Al-Thani/MPD 


■ Michael Wesson of the Mays Business School of Texas A&M Univer¬ 
sity welcomes participants in the new master's degree program in 
Human Resources Management, which is just one of a number of 
degree programs sponsored by Saudi Aramco's Educational Partner¬ 
ship Department. 


"Developing our HR professionals is 
really critical to the ongoing success of 
Saudi Aramco, and it is one of the most 
important ingredients in achieving the 
goals of the Accelerated Transformation 
Program." 


SCOTT BALDAUF 

DHAHRAN — Saudi Aram¬ 
co's University Relations Division 
and Texas A&M University's Mays 
School of Business recently cel¬ 
ebrated the launch of a new mas¬ 
ter's of science degree program in 
Human Resources Management. 

The Texas A&M Masters in Hu¬ 
man Resources Management is 
just one of a number of degree 
programs sponsored by Saudi Ar¬ 
amco's Educational Partnership 
Department, and it is a sign of the 
company's ongoing commitment 
to developing the capabilities of 
today's employees for tomorrow's 
challenges. 

As the company ventures into 
new areas of business, such as 
petrochemicals and specialty refin¬ 
ing, finding the right people with 
the right skills has become ever 
more important. To help the com¬ 
pany achieve its strategic goals, 
therefore, requires having human 
resources professionals with the 
strategic skills to think ahead and 
plan recruitment strategies years 
in advance, said Jamil Al-Danda- 
ny, director of the Educational 
Partnerships Department, which 
hosted Texas A&M University rep¬ 
resentatives and Saudi Aramco 
students at a recent luncheon. 
"Mays Business School, which 
delivers this program from Texas 
A&M, is currently recognized as 
one of the top public business 
schools in the United States and 
the relationship with Saudi Aram¬ 
co and Texas A&M is very strong," 
said Al-Dandany. 

"Developing our HR profes¬ 
sionals is really critical to the on¬ 


going success of Saudi Aramco, 
and it is one of the most impor¬ 
tant ingredients in achieving the 
goals of the Accelerated Transfor¬ 
mation Program," he added. "The 
field of Human Resource Man¬ 
agement in the past 50 years has 
changed drastically from being 
transactional — hiring and firing 
— to being strategic, and man¬ 
agers and HR professionals were 
able to find a seat at the executive 
tables." 

The Texas A&M program will 
be very challenging, Al-Dandany 
said. Each participant commits to a 
two-year program, with two week¬ 
ends a month in which students 
will participate in two 10-hour 
days of classes. But even with this 
challenging time commitment, he 
added, "I promise you, you are not 
going to regret it." 


Michael Wesson, an associate 
professor of management at the 
Mays Business School of Texas 
A&M University, taught the most 
recent courses for the Human Re¬ 
sources Management program. 
This was his second trip to Saudi 
Aramco, and in the future there 
may be up to 10 different faculty 


members teaching different Hu¬ 
man Resources courses through 
the Texas A&M program. 

"Our goal is to make the stu¬ 
dents we teach into better strate¬ 
gic thinkers," said Wesson. 

Saudi Aramco is an ideal part¬ 
ner for Texas A&M in this strate¬ 
gic approach, he added. "Saudi 
Aramco is creating a competitive 
advantage with its people, and 
we are excited to do what we can 
to help Saudi Aramco make its 
people better prepared for future 
challenges," Wesson said. 

Manal Al-Joufi, an HR profes¬ 
sional with the Central Communi- 


— Jamil Al-Dandany 

ty Services Department, says she is 
excited to be one of the company 
employees who will be taking part 
in the Texas A&M program. 

"This program will help to de¬ 
velop strategic thinking in terms 
of HR issues," Al-Joufi said. "Plus, 
it will strengthen my current HR 
skills. I am excited to participate, 
even though I know it will not be 
easy, and it will be very challeng¬ 
ing." 

Her supervisor, Zakariya Y. Al- 
Yousef, says the Texas A&M mas¬ 
ter's degree program will benefit 
not only Al-Joufi but also Central 
Community Services as it strives to 
find the employees it needs today, 
with the potential to grow further. 

Every department depends 
on the skills base of its people, 
but a department such as Cen¬ 
tral Community Services can im¬ 
prove dramatically by having the 
right people and the right skills, 
Al-Yousef says. "We hope this 
program can help employees such 
as Manal to enhance their skills. 
We think it's important to develop 
our own people with HR skills so 
we can put the right people in the 
right place," Al-Yousef said. 


"This program will help to 
develop strategic thinking 
in terms of HR issues. 

Plus, it will strengthen my 
current HR skills." 

— Manal Al-Joufi 


r* 


Campaign focuses on Gulf environment, wildlife safety 


AL-KHAFJI — The Khafji Marine and 
Terrestrial Environmental Protection Cam¬ 
paign was held recently at the Khafji Fes¬ 
tival Hall. The event was organized by 
the Khafji Border Guards and the Coast 
Guards with the theme "Gulf Marine En¬ 
vironment and Wildlife Safety," with Saudi 
Aramco's Safaniyah Area Producing (SAP) 
Departments coordinating and actively 
participating in the campaign. 

SAP hosted six booths manned by its 
staff from Safaniyah Offshore Producing, 
Safaniyah Onshore Producing, Fire Protec¬ 
tion, Industrial Security, Marine and Loss 
Prevention departments. The booths pro¬ 
vided valuable information to attendees 
from al-Khafji on topics including health, 
safety, fire prevention, environmental pro¬ 
tection and marine biodiversity improve¬ 


ments. In addition to Saudi Aramco, other 
oil and gas service companies and marine 
protection companies participated in this 
campaign. 

The festival was inaugurated by the 
Governor of Khafji, HE Mohammed Bin 
Sultan Al-Hazza. In his inaugural address, 
Al-Hazza pointed out that the event cel¬ 
ebrated the achievements of the Gulf 
Cooperation Council (GCC) in bringing to¬ 
gether the ministers of Interior in the GCC 
to spread awareness to marine facility users 
on the application of procedures for mari¬ 
time safety and security. He also welcomed 
the participation of industrial companies, 
community schools and local families at the 
event to help spread awareness and knowl¬ 
edge on these important matters. 

Al-Hazza especially thanked Saudi 


Aramco for taking a leadership role in 
providing education and outreach oppor¬ 
tunities on important environmental and 
safety matters to the local community 
through active participation in such events. 
He further thanked Saudi Aramco for 
maintaining the good health of the coastal 
environment through numerous biodiver¬ 
sity improvement campaigns, such as man¬ 
grove transplantation and beach cleanups. 

The inauguration proceedings at the 
event were also attended by Ali BalHarith, 
superintendent of Safaniyah Offshore Pro¬ 
ducing Department, and Abdullah Qa- 
htani, superintendent of the Safaniyah 
Onshore Producing Department. 

The event included two presentations 
by Safaniyah Offshore Producing Depart¬ 
ment's Compliance coordinators. The first 


was by Minwir Al-Shammari on under¬ 
standing basic home safety requirements, 
while the second was by Yousif Al-Zuhairi 
on mangrove plantation. 

These presentations were followed 
by a presentation by Safaniyah Onshore 
Producing Department's Compliance co¬ 
ordinator Mishal Al-Azmi on recycling. In 
addition, several safety and environmental 
demonstrations were performed for the 
attendees. 

The event provided a complete pack¬ 
age of entertainment with activities that 
included games, networking opportunities 
and knowledge-sharing venues through 
exhibitor booths for the local community. 

It is estimated that the campaign was at¬ 
tended by more than 2,000 people during 
the five days. 
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RHGC marks milestone 







JEFF McCOSHEN 

DHAHRAN — The anniversary tourna¬ 
ment of the Rolling Hills Golf Club (RHGC) 
has added significance this year as golfers 
at the Saudi Aramco course mark 10 years 
of playing on a course in Saudi Arabia with 
grass greens and fairways. 

Add in the fact that it's also the 65-year 
anniversary of the establishment of the club 
itself and you have the makings for a lot of 
storytelling when golfers gather for the an¬ 
nual tournament on Saturday, June 21. 

Gordon Rentz, who currently holds the 
position of Corrosion Control Group leader 
with SAPED in Abqaiq, is one of many long¬ 
time Aramcons who was here before the 
grass course was inaugurated in June of 
2004. Having arrived in Saudi Arabia from 
Canada in 1981, Rentz says golfing on sand 
courses posed some unique challenges. 

"Playing off a grass mat helped to make 
one's game a little more consistent because 
you always had a good lie to hit from; you 
never had to hit out of a plugged lie or div¬ 
ot mark," says Rentz. "But playing on the 
greens was a little more unpredictable. It 
was not uncommon to hit what you would 
think was a great shot and the next thing 
you saw was it careening off a bare spot 
on the green and ending up well over the 
green. Then there was the opposite situa¬ 
tion where the ball would hit a fluffy patch 
on the green and the ball would stop dead. 
Just like on grass, we were still at the mercy 
of the golfing fates." 

Rentz recalls the buzz among the golf¬ 
ing community when word of a grass 
course first began making the rounds in the 
late 1990s. The anticipation only height¬ 
ened in April 2001 when work on the 
Dhahran course got underway, with the top 
25 inches of sand scraped off and hauled 
away. 

Then, 250,000 cubic yards of sweet 
sand was brought in, topped off with an¬ 
other 100,000 cubic yards of "blaster" 
sand to support the grass. 

Ten thousand bushels of salt-water tol¬ 
erant, pest resistant grass, paspalum vagi- 
natum, had been shipped in from the state 
of Georgia in the U.S. and was planted on 
the first three holes. The grass for the re¬ 
mainder of the 18-hole course was then 

Whither the weather 

Weather also played havoc, but in 
different ways sometimes for the sand 
course. I remember one tournament held 
in Dhahran where the wind blewsomuch 
sand off some of the greens, the players 
had to chip about five times before it 
would stay on the green. Another time, 
the wind was so strong that the committee 
decided to allow the players to place their 
ball at the closest point it got to the hole 
on the green before it blew off. 

— Gordon Rentz, RHGC member 
since 1981 


Luis Cerda gets into the swing of things while playing in a recent tournament at the Rolling Hills Golf Club 
course, along with playing partner Gordon Rentz. The two Aramcons made the trip from Abqaiq to treat them¬ 
selves to a round on the grass course in Dhahran. 


Photo: Mohammed Al Shaikh/MPD 


■ In 1955, Bill Morrall, owner of the 
Land Rover pictured in the back¬ 
ground, takes a stance to play golf on 
Dhahran's 18-hole golf course, which 
adjoined the riding club. 


■ E.M. Davis putts toward the large 
"cup" on Hole No. 2 at Ayn Nahkl Golf 
Course in Abqaiq during a round in the 
late 1950s. 


■ Golfing on sand greens could be chal¬ 
lenging, sometimes running fast and 
other times, such as this time, coming 
up just a tad slow. 


■ The former company golf course featured no grass greens, but it did have some scenic 
holes such as the one pictured above. The above photo greets golfers in Dhahran at the 
clubhouse. 


harvested from the initial planting. 

In all, 91 acres of grass were planted, 
along with 320 Washingtonia and date 
palm trees, as well as nearly 5,000 small 
trees, more than 23,000 shrubs and 30,000 
ground-cover plants. 

"It was all very exciting," said Rentz. 

"At long last came the day there was no 
need to drive or fly to another country in 
the Gulf to play on grass. We finally had 
our own grass course!" 

What many don't know about the 
Dhahran course was that it was the expan¬ 
sion of Saudi Aramco's wastewater treat¬ 
ment plant, which resulted in enough 
reclaimed water for irrigation, that made it 
possible. Every day, reclaimed water is used 
to irrigate the course. 

The concept of xeriscaping, which em¬ 
phasizes low water usage and native plant 
species, also helps mitigate the water re¬ 
quirements for the environmentally friendly 
facility. 

RHGC president Len Gerlowski loves de¬ 
scribing the Dhahran course to his friends 
back in the U.S. and elsewhere. 

"When I tell golfers outside of Sau¬ 
di Arabia that we have a green course in 
Dhahran that is well-kept, challenging and 
fun to play, they look at me like I'm dream¬ 
ing," says Gerlowski. "Then, I tell them 
how the course creates a sense of commu¬ 
nity, provides tournaments and challenges 
for all levels of golfers and is a great place 
to develop friends. Then, they look at me 
like they want to come and join! 

"We are truly blessed, and as a club, 
we thank Saudi Aramco for creating such a 
great facility," he says. 

Gerlowski also praised the efforts of ev¬ 
eryone in Saudi Aramco's Recreation and 
Gardening Services departments for their 
notable contributions to the beauty and 
maintenance of the course. 

Rentz says the inauguration of the 
Dhahran course, which included the un¬ 
veiling of a plaque for its first Saudi mem¬ 
ber, Khalil Younis Ali Abdul Rahman, who 


A different kind of hazard 

In 1949, the first sand golf course was 
built south of the old hobby farm. It was 
a 27-hole golf course. The area on which 
the golf course was built seemed to be 
more fertile than its surroundings, which 
attracted herders to graze their goats and 
sheep on any emerging grass they could 
find. With time, the number of herders 
and golfers increased to the point where 
it became a bit dangerous. One day, a 
lady golfer hit what looked like a good 
shot, following the ball excitedly until she 
saw her ball hit and kill a goat! She was 
terrified and sad, wondering what the 
consequences could be. The owner of 
the goat turned out to be a considerate 
man. He accepted a reasonable price for 
his goat, and the problem was solved. The 
incident might have had something to do 
with the relocation of the golf club house 
from its original location to the confines 
of the camp in 1972. 

— Muhammad Manahi, longtime 
RHGC member 


served as club president for two years, 
has been a tremendous feature for Saudi 
Aramco employees. Resident foxes and 
falcons, as well as other wildlife, only 
add to the enjoyment of the course, he 
said. 

"We are very fortunate to have such 
a wonderful facility, and I must congratu¬ 
late Saudi Aramco management for tak¬ 
ing the bold step to bring this course 
into existence," says Rentz. "This is just 
another example of how they are com¬ 
mitted to their No. 1 resource: their em¬ 
ployees." 

RHGC, which was known as Rolling 
Hills Country Club until 2005, is one of 
the longest-serving self-directed groups 
within Saudi Aramco. This year, the club 
has more than 600 members, including 
dependents. 
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This & That 



DHAHRAN 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13) - June 
18 and 20, 5:30 p.m.; June 19 
and 21,8 p.m. 

ELYSIUM, starring Matt Damon, 
Jodie Foster (sci-fi, R) - June 18 
and 20, 8 p.m.; June 19 and 21, 
5:30 p.m. 

CLOUDY WITH A CHANCE OF 
MEATBALLS 2, starring Bill Hader, 
Anna Faris (animated, PG) - June 
22, 5:30 p.m.; June 25, 8 p.m. 
PRISONERS, starring Hugh 
Jackman, Jake Gyllenhall (thriller, 
R) - June 22, 8 p.m.; June 25, 
5:30 p.m. 


'UDHAILIYAH 

THE HUNGER GAMES: 

CATCHING FIRE, starring Jennifer 
Lawrence, Liam Hemsworth 
(action, PG-13) - June 18 and 20, 
5 p.m.; June 19 and 22, 8 p.m. 
MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 


Acker (comedy, PG-13) - June 18 
and 20, 8 p.m.; June 19 and 22, 

5 p.m. 

ABQAIQ 

PLANES, starring Dane Cook, 
Stacy Keach (animated, PG) - 
June 18 and 20, 5 and 7:30 p.m. 
MANDELA: LONG WALK TO 
FREEDOM, starring Adris Elba, 
Naomie Harris (biography, PG- 
13) - June 19 and 21, 5 and 7:30 
p.m. 

GRAVITY, starring Sandra Bullock, 
George Clooney (sci-fi, PG-13) - 
June 22, 5 and 7:30 p.m. 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - June 25, 5 and 
7:30 p.m. 


NAJMA 

THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, Kristin 
Wiig (comedy, PG-13)-June 18 
and 20, 4:45 and 7:30 p.m. 

RED 2, starring Bruce Willis, 
Helen Mirren (action, PG-13) — 
June 19 and 21,4:45 and 7:30 
p.m. 

PLANES, starring Dane Cook, 
Stacy Keach (animated, PG) - 
June 25, 4:45 and 7:30 p.m. 


THE SECRET LIFE OF WALTER MITTY: A day-dreamer escapes his 
anonymous life by disappearing into a world of fantasies filled with 
heroism, romance and action. When his job and his coworker are 
threatened, he takes action in the real world by embarking on a 
global journey that turns into an extraordinary adventure. 
ANCHORMAN 2: THE LEGEND CONTINUES: With the 70s behind 
him, San Diego's top rated newsman, Ron Burgundy, returns to 
take New York's first 24-hour news channel by storm. 

THE HUNGER GAMES: CATCHING FIRE: Katniss Everdeen and Peeta 
Mellark become targets of the Capitol after their victory in the 74th 
Hunger Games sparks a rebellion in the Districts of Panem. 
PRISONERS: When Keller Dover's daughter and her friend go 
missing, he takes matters into his own hands as the police pursue 
multiple leads and the pressure mounts. But just how far will this 
desperate father go to protect his family? 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 




Photograp 

Mem 




Photo: A.L. Yousif 


The main column for the 
crude topping unit under 
construction at the Ras 
Tanura Refinery is hoisted 
into place as seen in this 
photo taken in 1967, the 
last act of a mammoth 
move from the terminal's 
West Pier. The column ar¬ 
rived from Japan earlier that 
year and was hauled by a 
700-horsepower Dart "super 
truck" borrowed from 
Tapline. 



ssword 


"PA DE DEUX" By 
ELIZABETH C. 
GORSKI 
ACROSS 

1 Judges' concerns 
5 2002 Winter 
Games host, initially 
8 Pyramid, to Tut 
12 Has because of 
18 Ape 

20 Auction site 

21 More eminent 

22 Van Eyck's "Ghent 
Altarpiece," for one 

24 Learning 
experiences 

25 "SNL" alum Cheri 

26 2001, in letters 

27 Adorable to the 
max 

29 Sugary finish 

30 Khulan habitat 
32 Baking pan liner 
36 Not averse 

39 "... boy _ girl?" 

40 Classical music 
hall 

41 Maestro _- 
Pekka Salonen 

42 Cork, for one 

45 Utterly ridiculous 
49 Eaten or drunk 

55 Messages from 
Mozart? 

56 Captain's command 

57 Buddy 

58 Can refuse to 

61 Airline to Oslo 

62 Showed 
happiness, with "up" 

64 Easy to like 

65 Tightly bound 
bundle 

66 Restaurante 
cookware 

73 Comedian the 
Smothers Brothers 
convinced to run 
for President 

75 Private 
organization? 

76 All-in-one 
component 

78 Storm dir. 

79 Lobster eater's 
protection 

80 City on Lake 
Ontario 

81 Casual greetings 
84 "Heart Shaped 
World" singer Chris 
88 Infection cause 
90 Swirly fabric 
design 

93 Tried to bean 

96 Mr. and Mrs. 

97 1970s court alias 

98 Cheese-topped 
chip 

100 No seats available 
shorthand 


101 Cough medicine 
additive 

104 Break dancing 
garb 

110 Hurricane 
response org. 

111 Ipanema locale 

112 1999 Top 10 hit 
for Sixpence 
None the Richer 

113 Net exchange 
115 Pocahontas' 
husband John 

118 Teach bit by bit 
120 Sleepovers with 
pillow fights 

124 In a no-nonsense 
manner 

125 Enterprise 
counselor 

126 Approve of 

127 Guide the team 

128 Belgian river 

129 Otto I's realm: 
Abbr. 

130 D.C. Metro stops 
DOWN 

1 Fat head? 


2 Bit of beginning 
Latin 

3 Red or white 
container 

4 Waxy compound 

5 Indy additive 

6 Fertile soil 

7 Pinch and press, as 
pie crust edges 

8 Lunar Asian holiday 

9 Asian sash 

10 La_: Spanish 
region 

11 Old-fashioned oath 44 None 

12 Electra's 46 I said ..." 

brother 47 Hall of Fame 

13 Academy since 1802football coach Earle 


28 Race car driver Fabi 
31 Empire that 
stretched as far 
south as Chile 

33 School mil. 
program 

34 In tears 

35 A.D. part 

36 Was in tears 

37 Senior golfer Aoki 

38 Nutty trail snack 
43 Acting teacher 
Hagen 


14 _in echo 

15 Urban hangout 

16 In a knot 

17 "Carmen on Ice" 
Emmy sharer Brian 
19 Tall story, often 
21 Jackson of 
"Mary, Queen of 
Scots" 

23 Actress 
Vardalos 


"Greasy". 

48 Ruhr city 

50 William and 
Kate's set 

51 Water carrier 

52 Fowl language? 

53 Contemporary 
of Ella 

54 Add or delete, say 

59 Little break 

60 "The Good Earth" 


wife 

63 Snack in a shell 

65 Favored 

66 Owner of Lone 
Star Beer 

67 Grade sch. subject 

68 Put in prison 

69 _ favor 

70 Per 

71 Jazz singer Simone 

72 "The X-Files" gp. 
74 Storage _ 

77 Talking points? 

80 What a pinata 
gets at a kids' party 

81 So far 

82 Popeye's "goil" 
Olive 

83 What some build 
pn 

85 Circus performer 

86 "Moses und_": 
Schoenberg opera 

87 Guitar support 
89 Transportation 
secretary under 
Clinton 

91 Feline king 


92 Since 

94 _ Lauro: ship 
in 1985 news 

95 Like so 

99 Extra NFL periods 

100 Plant shoots 

102 Fictional town in 
Stephen King works 

103 Acts 

inappropriately? 

104 Spectroscope part 

105 AC/DC's "Hell _ 
Bad Place to Be" 

106 Cleveland Indians 
legend Al 

107 Ready fora refill 

108 "Make it work" 
fashion mogul Gunn 

109 Big hit 

114 Practice for a 
prizefight 

116 Salad cheese 

117 Those, to Jorge 
119 Singing syllable 

121 Morning cup 

122 Lung filler 

123 Word a captain 
likes to hear 
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Top chess players vie for 'Udhailiyah title 



OMAN A BALANARAYANAN 

'UDHAILIYAH — Chess enthusiasts 
from al-Khobar, Dammam, Dhahran, Ras 
Tanura and 'Udhailiyah recently tested 
their skills and mastery in the game of 
chess at Al-Dana Hall in the 3rd 'Udhaili¬ 
yah Open Chess Tournament. 

The games were played on the Swiss 
League style with only the adults playing 
with the clock (25 minutes for each play¬ 
er). The Swiss Perfect program, managed 
by Omana Balanarayanan, was used for 
pairing and deciding group standings. 

Adults had to play six rounds, with 
both their speed and skill levels put to 
test. Children competed in five rounds, 
and women competitors in four rounds. 

Winner and runner-up awards were 
presented by club president Veronica Pin¬ 
to and tournament director Tarun Biswas 
in three categories for adults, women and 
children, including Beginner, Intermediate 
and Advanced. 

The games, which opened with a 9 
a.m. registration managed by club secre¬ 
tary Syed Ashfaq and Najma Ashfaq, con¬ 
cluded at 3:30 p.m. Arbiters were Allen 
Klanika for the children's division, Tarun 
Biswas for the adult division and Omana 
Balanarayanan for the women's division. 

Special recognition awards were pre¬ 
sented to three participants, one from 
each division in recognition of their high¬ 
est standings and topping the list. They 
included: 

Adult: Marlon Cunanan. 

Women: Chandra Ponnambalam. 

Child: Glenford Villanueva Jr. 

Great moves and close matches were 


TOURNAMENT RESULTS 
ADULT 

Advanced: 1. Tarun Biswas; 2. 
Mohammad Khalil. 

Intermediate: Marlon Cunanan; 
2. Glenford Villanueva. 

Beginner: 1. Allan Fernandez; 2. 
Christian Lee. 

WOMEN'S 

Advanced: 1. Najma Ashfaq; 2. 
Veronica Pinto. 

Intermediate: 1. Pradeepa Babu; 
2. Victoria Pereira 

Beginner: 1. Chandra Ponnam¬ 
balam; 2. Omaima El Taroshy. 

CHILDREN'S 

Advanced: 1. Mohammad Abde- 
laal; 2. Anyatama Biswas. 

Intermediate: 1. Glenford Villan¬ 
ueva Jr.; 2. Ahmed Zefzafy. 

Beginner: 1. Deric Varghese; 2. 
Adithi Ponnambalam. 


the highlights of the day. 'Udhailiyah 
chess players had the opportunity to chal¬ 
lenge some great chess masters from the 
Eastern Province in addition to improv¬ 
ing their skills. It was a time for sharing 
and learning for both adults and children 
alike. 

Refreshments and lunch were served 
to all the participants and visitors. 

The 'Udhailiyah Chess Club committee 
thanked Recreation and Community Ser¬ 
vices for the logistical and financial servic¬ 


es provided in the successful completion 
of the event and offered a special "thank 
you" to Norma Doyle and Oliver Hulliver 
for the frequent follow-ups and taking 
care of set-up details. 

The group also offered thanks to Ash- 
wath Srinivasan for providing the an¬ 
nouncements, making sure the rounds 


started on time and the participants were 
ready for the challenge. 

Last but not the least, club officials 
also thanked the participants — both Ar- 
amcons and non-Aramcons — who came 
out to challenge themselves and others, 
test their skills and enjoy a day of chess 
with their families. 



Dhahran Oasis Quilt Guild: This week's 
meetings for the Dhahran Oasis Quilt 
Guild will be held Monday, June 23 from 
1-3 p.m. and again on Tuesday, June 24, 
from 5:50-7 p.m. Meetings are held at 
the Quilt House on Karl Street. If you are 
interested in learning the art of quilting, 
please join us. All skill levels welcome. 
Community Education: The Office of 
Community Education is pleased to an¬ 
nounce to employees — who meet eligi¬ 
bility requirements — that registration is 
open for 2014 Summer Session courses. 
Summer courses will be held June 29 to 
July 24 and offer a variety of academic, 
recreational and high interest pursuits. 
Employees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. Booklets 
containing course information are avail¬ 
able at the Customer Care Centers. 

Please note that courses — when they 
become full, are canceled or when they 
reach registration deadlines — will be 
closed for registration and removed from 
the website. Discover your talents by join¬ 
ing the Community of Lifelong Learners. 

Arts Groups 

Dhahran Arts Group (DAG): The DAG 

Gallery presents original drawings and 
digital art by Saeed Sarwar from 6-9 
p.m. on June 19, 2-8 p.m. on June 20 
and noon-5 p.m. on June 21 at the gal¬ 
lery (Building 4155) next to Al-Waha 
North. 


Women's Groups 

Dhahran Women's Group (DWG): All 

events are at 9 a.m. at the Baker House 
(1425 Holmes Circle), with doors open¬ 
ing at 8:30 a.m., unless otherwise noted. 
Events in June include: (Monday, June 
23) Basic Steps of How to Decorate a 
Cake with Gabriella Cova. (Wednesday, 
June 25) Welcome Tea from 8:30-10:30 
a.m. (Monday, June 30) Join us at the 
Baker House for a relaxing morning spent 
with friends chatting over a steaming cup 
of coffee or tea. Regular events include 
Zumba with Lamia 4:30-5:30 p.m. on 
Tuesdays and Thursdays, 8:45 a.m. on 
Sundays and 2 p.m. on Saturdays; Ba- 
ileoactiva 8:45-9:45 a.m.; Nia 10:15- 


11:15a.m. Tuesdays, 1-2 p.m. Thursdays, 
9-10 a.m. Fridays; Baileoterapia 8:30- 
9:30 a.m. Wednesdays; Mindfulness 
5-6 p.m. Wednesdays; Toastmasters 1-3 
p.m. Tuesdays. 

The Baker House is open 8:30-11 a.m. on 
Sunday, Tuesday, Wednesday and Thurs¬ 
day, 8:30-11:30 a.m. on Monday, and 3-5 
p.m. on Monday, Tuesday and Wednes¬ 
day. It is closed on company holidays. For 
info, call 872-0632 or visit www.dhahran- 
womensgroup. com. 

Medical/JHAH 

To comment on this information, please 
email Jacqueline.Mullen@aramco.com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. Employees are to access 
medical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > Calen¬ 
dar of Health Care Events > Campaigns 
/ Webinars / Programs — for more infor¬ 
mation / to register for activities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New in 
Medical. 

Safety Message: Falls are the second- 
leading cause of unintentional death in 
homes and communities. Take the time 
to remove slip, trip and fall hazards to 
keep your family safe. Secure electri¬ 
cal and phone cords out of traffic areas, 
remove tripping hazards (paper, boxes, 
toys, clothes, shoes) from stairs and walk¬ 
ways, and periodically check the condi¬ 
tion of walkways and steps, and repair 
any damages immediately. In addition, 
never stand on a chair, table or other sur¬ 
face on wheels and clean up all spills im¬ 
mediately. 

JHAH Registered Patients for all Areas 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 

• Medical Services on myhome Corpo¬ 
rate Portal: To access multiple medical 
services, visit the Corporate Portal http:// 
myhome > mylnformation > Medical to: 
make and cancel appointments; access 
medication information, (process refills; 
request refills; renew prescription from 
physicians; check request status and ac¬ 
cess drug information) change medical 
providers; access latest recorded results 
for cholesterol, blood glucose levels or 
hemoglobin levels; immunizations re¬ 
cords; blood group certificates; release 

of medical information; no-show history; 
dental bill; or to retain SMS reminders 


Medical Services 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > mylnformation > Medical 
or call 800-305-4444 (in-Kingdom) 
or+966-013-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have Health-care joint venture 
questions? Email Healthcare.JV@ 
aramco.com. 

• Help with your health care: 

Medical Relations (previously Medi¬ 
cal Customer Service Network, email 
mcsn@aramco.com or phone 800- 
305-4444 (in-Kingdom) or +966- 
013-877-3888 (out- of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psycho¬ 
logical, emotional or social problems? 
For a Community Counseling Clinic 
appointment, call 013-877-8400. 

• Quit Smoking. Medical Services 
is offering to help all employees, de¬ 
pendents, contractors and retirees 
quit smoking. Email 5mokingCessa- 
tion@aramco.com. 


details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > mylnformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your 
mobile phone — dial 997 for ambulance 
997 and 998 for fire. 

• Help with your health care: For Med¬ 
ical Relations (previously Medical Cus¬ 
tomer Service Network), email mcsn@ 
aramco.com or call 800-305-4444 (in- 
Kingdom) or +966-013-877-3888 (out- 


of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links at http:// 
JHAH > Hospitals and Clinics Contacts > 
MDF. 

• Urgent health-care access helpline 

for MDF patients 055-600-0468 (after 4 
p.m.). 

Abqaiq 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Abqaiq, dial (013) 572-0110. From out¬ 
side Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to the Abqaiq or 'Udhailiyah dental 
clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 
998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultation, lifestyle wellness coaching 
and health screenings (Sunday-Thursday, 

1 -3:30 p.m.) and other services including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sun¬ 
day-Thursday, noon-4 p.m.) For info, visit 
http://JHAH > A-Z Services > Al-Midra 
Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellness@exchange. aramco. com. 
sa. (You must be 12 weeks or more into 
a pregnancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3H) in Ar¬ 
abic or in English. Tour starts at 1 p.m. on 
the first and third Tuesday of the month. 
To register, email nesreen.fares@jhah. 
com. (You must be 30 weeks or more 
into your pregnancy.) For more informa¬ 
tion about both programs, visit http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank 

at (013) 877-6770/6638 during regular 
working hours or register online http:// 


JHAH > A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for am¬ 
bulance and 998 for fire department. 

• Help with your health care: For Med¬ 
ical Relations (previously Medical Cus¬ 
tomer Service Network), email mcsn@ 
aramco.com or call 800-305-4444 (in- 
Kingdom) or +966-013-877-3888 (out- 
of-Kingdom). 

Ras Tanura 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. From your mobile 
phone inside Ras Tanura, dial (013) 673- 
0110. From outside Saudi Aramco, dial 
997 for ambulance or 998 for fire depart¬ 
ment. 

'Udhailiyah 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. From your mobile 
phone inside Ras Tanura, dial (013) 576- 
7110. From outside Saudi Aramco, dial 
997 for ambulance or 998 for the fire de¬ 
partment. 


SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Entertain¬ 
ment Center, Al Rashid Entertainment 
Center, Formula Kart KSA in Dammam; 
RamRoma Land at Venecia Mall in al- 
Khobar and Marina Mall in Dammam; 
Formula Kart at Happy Land; and Billy 
Beez at Dhahran Mall. Lost Paradise in 
Bahrain tickets are on sale now only at 
the SAEA office. Tickets are on sale for 
the following: SAEA/DTG Dinner The¬ 
ater "Grandma's Last Stand" (June 19 
and 20). The SAEA office is open from 
Sunday to Thursday, 3-5 p.m. for ticket 
sales. SAEA is at 1424 King's Road and 
Monday's at Al-Midra from 11:30 a.m.-l 
p.m. For more information, please call the 
office at 872-1107. Download the SAEA 
Dateline newsletter at 
http://sharek/orgs/300029611Self%20Di - 
rected%20Group/Documents/Dhahran/ 
5pecial%20lnterest%20Groups/5AEA/ 
dateline.pdf. 
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Dark Blue cruises in spring softball 



finale 


Members of the 
Dark Blue squad 
pose for a photo 
after sweeping the 
Dhahran Men's 
2014 Spring Soft- 
ball Tournament 
in Dhahran. More 
than 100 players 
participated in the 
eight-team event. 


ERIC DELUCIAN 

DHAHRAN — Ask any soft- 
ball captain and they will tell you 
that most games are won be¬ 
fore a team steps on the field. 
The Dhahran Men's 2014 Spring 
Softball Tournament winners il¬ 
lustrated this on May 29. 

Drafted by team captain 
Homer Guerrero, the Dark Blue 
team cruised by all four teams it 
faced in the opener and the win¬ 
ner's bracket to take the cham¬ 
pionship in the early morning 
hours. 

"We were fortunate to have 
consistent hitters keeping the 
bases loaded each inning, and 
we got better every game," said 
teammate Marcello Fernandes. 

As a result, the Dark Blue run- 
ruled the Orange and Red teams 
15-0 halfway through the brack¬ 
et. 

The Grey team did their best 
to stop Dark Blue's wave of 
dominance. Composed mostly of 
young players. Gray played their 
first game tight until Dark Blue 
pulled away for an 11-4 win. 

Determined for another 
chance, they fought their way 
back through the Loser's Brack¬ 
et to replay Dark Blue, but Grey 
ended up running out of steam 
in the final game, losing 28-9 for 


a second-place finish. 

Eight teams participated in 
the tournament with more than 
100 participants involved in mak¬ 


ing this community event hap¬ 
pen. 

"It was terrific to see such a 
diversity of ages and cultures in 


the lineups this year," said Ed 
Devlin, Dhahran Men's Softball 
Association league president. 
The tentative start of the 


fall season will be in Septem¬ 
ber. Anyone interested in joining 
should contact edward.devlin@ 
aramco.com. 



Beauty in 
the garden 

■ Marlon G. Amaranto recently 
took this photograph at the 
Gardens by the Bay while 
on vacation in Singapore. 
Amaranto said he was 
standing on the bridge to 
Marina Bay Sans Hotel about 
7 p.m. when he pulled out 
his Nikon D800 to shoot the 
photo at F5.6 1.8Sec and ISO 
2000. Amaranto has worked 
in the Pharmacy Department 
at the Ras Tanura Health 
Center for 32 years. 





























